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PREFACE 

The mission of Maranatha Vision Church (henceforth noted as “the church”) is to save souls and 

make disciples of this local region and all nations by forming a community of love like the early 

church. In order to carry out this mission, the church will follow the bigger frame of Presbyterian 

Church in America’s (henceforth noted as “PCA”) Book of Church Order (henceforth noted as 

“BCO”). But the church also establishes “Rules for Organization and Regulation” based on the 

characteristics of a Korean presbyterian church and principles for Mokjang ministry that it 

practices. 

The purpose of these rules is not about constraining the church’s operation using legal 

provisions. Unlike secular organizations, the church, which is the body of Christ, cannot be 

operated by predetermined rules. As the church is an organic community which has its head as 

Christ, it recognizes that it is far more important to listen and obey Christ who speaks to the 

church through the Holy Spirit. This is to be done with the Session – centered around the senior 

pastor – providing discipline for all the saints, who are to be always open to the Holy Spirit.  

 

Part I 

SESSION ORGANIZATION 

 

CHAPTER 1 

Senior Pastor 

As the purpose of this church is to “recover the early church,” the senior pastor must exercise 

apostolic leadership over his pastoral duties.  

1.1. The core ministries that the senior pastor must pursue are as follows:  

a. Scripture studying and preaching 

b. Prayer 

c. Equipping the church members to become disciples of Christ 

d. As the visionary of the church, be the first to listen to the voice of the Holy Spirt and shall 

have the final authority. 

1-2  The age of honorable retirement for the senior pastor is 70 years. But it is possible for the 

senior pastor to retire early depending on personal circumstances. He can have a Sabbath year 

every seven years and he is also free to divide up the Sabbath into months and enjoy them 

depending on circumstances. The senior pastor’s successor will be wholly decided by the Session 

and the Nominating Committee shall consist of only the members of the Church Session. 
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CHAPTER 2 

Church Session 

2-1 Church Session consists of the Senior Pastor (moderator of the Session) and the 

appointed ruling elders (members of the Church Session). The session is not the chief executive 

team (for instance, the session does not dictate every single operation at church). When needed, 

the session coordinates the overall ministry of the church, which is normally carried by all of the 

Chowons and other ministry teams that are led by chowonjeekis (leaders of Chowons) and 

coordinators who work closely with the senior pastor. The session’s aim is to partner with the 

senior pastor and support his pastoral ministry. The duties of the Church Session are as follows: 

a. Modification of Mokjang ministry in Chowon (Mokjang: small group, Chowon: consists 

of several groups of Mokjang) 

b. Church property acquisition and management  

c. Supervision of budget formulation and enforcement 

d. Coordinating tasks and duties between different ministry teams  

e. Handling important public and interchurch relations 

f. Miscellaneous: Assist and support the Senior Pastor with the pastoral ministry and the 

mission ministry 

 

2-2 The Session must meet quarterly, and the moderator of the Session can call for a 

temporary Session 

 

CHAPTER 3 

Ruling Elder 

3-1 The ruling elder of the church is appointed among the deacons serving as the 

chowonjeeki (leader of a chowon) by getting over the 2/3 of approval vote at the Congregational 

Meeting. The major duty of a ruling elder is to partner with the senior pastor and support his 

ministry policies in order to build the body of Christ, which is the church. As such, he is to 

oversee the spiritual relationships within the church, prevent misunderstandings regarding proper 

duties, prevent moral or ethical decay, visit church members, comfort them, instruct them, and to 

pray for them. The following are but some of his duties: 

a. Chowon ministry 

b. Coordinator of each ministry departments (the ruling elder must serve as a coordinator) 
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c. Serve in various committees (e.g. Budget Committee, Building Committee, etc.) 

d. Miscellaneous activities (e.g. Serve as a commissioner at the Presbytery) 

3-2 The ruling elder’s term is 10 years and can serve only once. But in special cases (such as 

during the last year of his service, if all of the Session members – including himself – agree and 

decide upon it), he can serve for another 5 years provided the congregational meeting give their 

approval for his reelection. For reelection, the ruling elder needs to obtain the majority of the 

votes. But during his term, if he cannot carry out the functions as a chowonjeeki due to personal 

circumstances (such as health problems, business travels, moving, et al.), he can resign from his 

duties midterm.  

3-3 The age of honorable retirement for the ruling elder is 65 years (but in the beginning, 

when necessary, the retirement age can be pushed back to 67 years. For this to be done, the 

Session must unanimously agree to this decision). Even if the ruling elder’s Term is concluded 

before he is 65, he can continue to serve as a chowonjeeki until that age.  

 

CHAPTER 4 

Distinguishing Duties Between Senior Pastor and Ruling Elder 

4-1 The majority of the conflict that arises between the senior pastor and ruling elder is due to 

the confusion around their duties and responsibilities. The following are the distinct 

responsibilities of the senior pastor alone, and he holds the final executive authority over these 

finals:  

a. Establishing pastoral and missional ministry 

b. Matters regarding worship, various events (such as prayer meetings, revivals, seminars, et 

al.), and choosing guest speakers  

c. Personnel rights (such as appointing assistant pastors, chowonjeekis, mokja and 

moknyuh)  

d. Organizational changes based on the guidance of the Holy Spirit and changes in 

circumstances 
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Part II 

REGULATIONS 

 

CHAPTER 5 

Deacon  

5-1 The deacon is appointed among the Mokjang leaders by getting over the 2/3 of approval 

vote at the Congregational Meeting.  Must be a baptized male with over 5 years of continuous 

attendance without any censures.  

 

CHAPTER 6 

 Regarding Leave of Absence and Return to Duties for Ruling Elders and Deacons 

6-1 If a ruling elder or deacon is unable to perform his duties due to personal circumstances 

(such as for health reasons, business trips, et al.), he can take a leave of absence for 1 year 

maximum. The leave of absence is to be taken for 6 months at a time. Should the ruling elder or 

deacon wishes to take a leave of absence, he must submit an application as a hard copy (or 

email) to the session moderator and the Session will determine whether he can take the leave or 

not. After the end of absence, he must submit an application for reinstatement as a hard copy (or 

email). Once the Session (excluding any elders taking the leave of absence) unanimously 

approves of the reinstatement, the ruling elder or deacon is automatically reinstated. 

But should he not be able to return to his duties after a year, he may request an extension of 

another year. But should he wish to return to his duties after 2 years of absence, he must gain 

unanimous approval from the Session and obtain a majority approval from the congregational 

meeting. Should he need to take a leave of absence for more than 2 years, he is automatically 

relieved from his duties.  

 

CHAPTER 7 

Pastor Emeritus 

7-1 The church will not have any pastor emeritus. 
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CHAPTER 8 

Staff Meeting  

8-1 The staff of the church meets on regular basis to examine all the ministries, plan, and 

pray together.  Any decisions made in the staff meeting are to be relayed to the coordinator of 

each ministry department (including children’s ministry) or to the team leader and carried out. 

 

CHAPTER 9 

Leaders Meeting (Ecclesiastical Committee) 

9-1 The leaders of the church include all the leaders of Mokjang and their spouse (mojkas 

and moknyuhs, respectively), Sunday School Director/Liaison, and shall meet at least once per 

month for prayers, seminars, leader testimonies, fiscal reports, and discussions of general church 

operations. The moderator of the Ecclesiastical Committee (leaders meeting) is the senior pastor 

by virtue of his office and he will appoint a secretary every year. The secretary will perform 

administrative duties such as taking attendance and presenting business reports. The purpose of 

the leaders meeting (Ecclesiastical Committee) is to facilitate communication between leaders 

and ensure that the Session’s decisions are smoothly carried out by the entire church.  

 

CHAPTER 10 

Appointment of Deacons and Kwonsas  

10-1 If the Session deems it necessary, they can appoint a deputy deacon. For 

mokjas/moknyuhs, they automatically become deputy deacons/deaconesses. A deputy 

deacon/deaconess is not a permanent office and the terms of service is only a year long. Hence, 

the Session must appoint them annually.  

10-2 A kwonsa must be approved by a 2/3 majority at a congregational meeting. Only those 

who meet the following qualifications are eligible: Moknyuhs or female mokjas from a singles 

mojkang who has served the church for ten consecutive years or more and is aged 50 years or 

above. Among them, the Session will choose candidates with the following qualifications to be 

voted by the congregational meeting. Those who are chosen as candidates must fill out and 

submit an “application for Kwonsa Candidacy.” (see “application for Kwonsa Candidacy” as 

reference) 

a. Those who have demonstrated obedience and service at a mokjang, being an example to 

others  
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b. Those who exhibit consideration for others, has no fault in her speech (such as refraining 

from passing on unverified information or using negative language regarding others)  

c. Those who regularly practice intercessory prayers and thus have a deep and healthy 

relationship with God 

d. Those who display the character of Christ in their lives  

10-3 The basic duties of a kwonsa involve serving as a mojka/moknyuh, praying for, 

encouraging, and comforting others. There is no retirement age for kwonsas and there will be no 

separate organization for kwonsas (they shall serve within mokjangs and chowons).  

 

CHAPTER 11 

Congregational Meeting 

11-1 The church member (noted below) has the right to attend the congregational meeting.  

The meeting shall be held at least once per year to examine and pass the fiscal reports and 

budgets and decide on matters set by the Church Order. The temporary congregational meeting 

has to be announced by the moderator at least one week prior to the date. And once hosted, the 

meeting shall only discuss matters that were mentioned at the announcement.  

 

CHAPTER 12 

Committees 

12-1 The church has the following committees (A special committee can be formed 

additionally or dismissed as needed): 

a. Mission Committee: Make decisions regarding important mission matters according to 

the mission policies of the senior pastor (e.g., appointment of new missionaries and 

management of existing missionaries, etc.) 

b. Budget Committee: Formed each year around September to October and dismissed when 

the Budget is passed.  The Budget Committee Chairman is selected from the members of 

the Session and the committee members are selected by the Session. 

c. Miscellaneous Committees:  Building Committee, Maintenance Committee, etc. are 

formed as needed and dismissed when the goals are met. 
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CHAPTER 13 

Ministry Departments 

13-1 The church shall establish various ministry departments to support each ministry. The 

ministry departments shall include intercessory prayer/praise ministry, mission ministry, church 

property support ministry, worship/settlement support ministry, information and technology 

ministry, finance and accounting ministry, etc. and each ministry can be modified as needed (see 

‘ministry organization’ for reference).  

13-2 The coordinator (or ministry leader) of each department should be a member of the 

Session or deacon. However, the coordinator for the finance and accounting ministry (financial 

officer) must be someone from the Session. The senior pastor shall appoint the coordinator for 

each ministry department and the terms of service shall be one year. However, the senior pastor 

is free to reappoint the coordinator indefinitely. Each term of service shall start on September 

and end on August of the following year. However, the finance and accounting ministry shall 

serve from January to December each year.  

 

CHAPTER 14 

Mokjang Ministry Meetings 

14-1 Mokjang is an important, basic unit in accomplishing the three visions of the church. 

Through mokjang, disciple-making ministries are established and church planting training occurs 

– the latter of which is beneficial in the missions field. In order that mokjangs exercise their 

duties well according to the “mokjang ministry manual,” they will be directed and supported 

through the following meetings: 

a. Chowonjeeki meetings: The senior pastor will regularly lead a chowonjeeki meeting 

where all the chowonjeekis meet (ref: chowonjeeki manual). 

b. Chowon meeting: Each chowonjeeki will regularly lead a chowon meeting where all of 

the mokjangs/moknyuhs under the chowonjeeki’s care will meet (ref: mokjang manual, 

chowonjeeki manual).  

 

CHAPTER 15 

Sunday School 

15-1 Sunday School shall consist of CM (Children Ministry), YM (Youth Ministry), and 

College Ministry according to the age. Each Sunday school shall appoint a coordinator, director, 

volunteer teachers, etc. who will assist the professional ministry member (such as the teaching 
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elder). The coordinator for the Sunday school shall adjust the overall Sunday school tasks so that 

they align with the vision/purpose of the overall church according to the ministry policies that 

the senior pastor has established. The senior pastor appoints the director and volunteer teachers 

based on the recommendation from the coordinator. The terms of service for the coordinator and 

director are two years and they maybe reappointed at anytime during their service.  

 

CHAPTER 16 

English Ministry (EM) 

16-1 The church can set up the English Ministry. The EM ministry will have separate 

regulations based on ministry policies.  

 

CHAPTER 17 

Chowon and Mokjang Ministry 

17-1 The church supports mokjang ministry in order to promote the leadership of laymen 

according to the modified principles of the early church for Presbyterianism. Until a mokjang 

ministry that fits the church best can be settled, the senior pastor must regularly review and 

revise the following implementation guidelines so that a fitting mokjang ministry can be 

established. For details regarding operation of chowons and mokjangs and responsibilities of 

mokjangs/moknyuhs, please consult the following: 

a. Mokjang Ministry Manual 

b. Mokjang Organization Chart  

c. Self-Reflection Chart for Leaders 

d. Chowonjeeki manual 

e. Guidelines for Utilizing Spiritual Gifts 

f. Guidelines for Intercessory Prayer  

 

CHAPTER 18 

Official Church Member 

18-1 The official church member can serve as a member of the Congregational Meeting. Only 

official church members can serve at Sunday School, as Choir, and in each Ministry Department. 

In order to become an official church member, one must complete all of the following steps: 
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a. Must be registered and assigned to a Mokjang.  

b. Must be baptized (Baptism from a catholic church does not satisfy the baptism 

requirement; they must get baptized again at the church. Full emersion baptism is 

acceptable) 

c. Must complete the bible study session called “Living Life (Seangmyung-eu-sam)” 

A church member who wishes to become official must fill out and submit the “Official Church 

Member application (ref: “Official Church Member Application).” In order to maintain the status 

of an official member, one must regularly attend the mokjang meetings that one is part of. 

 

CHAPTER 19 

Regulations Regarding Marriage, Sex, and Sexuality 

19-1 The church holds fast to the biblical view as listed on Genesis 1:26-27. God, our Creator, 

has wonderfully and fearfully created each human being as man and woman. These two distinct 

beings perfectly represent the image and essence of our God in a complimentary manner. To 

deny one’s sex that has been established at birth is to deny the biblical truth that all men and 

women were created in the image of God.  

19-2 The church accepts only one definition of “marriage”: marriage, as written in the Bible, is 

a union between one man and one woman, between one husband and one wife (Genesis 2:18-

25). Sexual relations that were endowed by God only happens within the bounds of a man and 

woman married to each other (1 Corinthians 6:18, 7:2-5, Hebrew 13:4).  

19-3 The church condemns any form of sexual immorality (adultery, promiscuity, 

homosexuality, bisexuality, bestiality, incest, pornography) as sin that defies God (Matthew 

15:18-20, 1 Corinthians 6:9-10). 

19-4 Every employee, volunteer, official members, as well as registered members of the 

church must agree to and keep the regulations regarding marriage, sex, and sexuality regardless 

of one’s position or standing in order to preserve the church’s integrity and function as the body 

of Christ according to the Bible (Matthew 5:16, Philippians 2:14-16, 1 Thessalonians 5:22).  

19-5 The church believes that all those who profess their sins and seek God’s mercy – which 

only comes through the forgiveness of sins by Jesus Christ – will be redeemed and restored (Acts 

3:19-21, Romans 10:9-10, 1 Corinthians 6:9-11).  
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CHAPTER 20 

Regulations Regarding Church Building Usage 

20-1 The church has been established by God’s grace and the saints’ sacrifice. Therefore, the 

church earnestly desires that the church buildings would reflect God’s glory and be used for 

fellowship as the body of Christ.  

20-2 Though the church facilities are not open to the public, they are available to approved 

nonmembers as a witness to our faith, in accordance with the benevolent spirit of Christianity, 

and as means of testifying the gospel of Jesus Christ.  

20-3 The use of church facilities is not granted to people or organizations that go against the 

church’s faith or support beliefs, ideologies, and actions that goes against the church’s faith and 

moral and ethical teachings. The church’s faith and teachings are summarized in the PCA’s Book 

of Church Order (BCO). In addition, church facilities cannot be used if it is deemed to be used 

for purposes that goes against the church’s faith and moral and ethical teachings.  

20-4 The Session is the final authority on the use of church facilities. 

20-5 Such regulations on church facility usage are for the following two reasons: 

a. First, for the church to cooperate with any activities or ideologies that goes against its 

faith is unconscionable. Using church facilities for purposes that goes against the 

church’s faith is to materially support such activities and violate the church’s faith and 

religious rites (2 Corinthians 6:14, 1 Thessalonians 5:22).  

b. Second, it is important for the church to communicate a clear, unified message to the 

local community. As such, the ministers and congregants must preserve that message 

conscientiously as witnesses to the gospel of Jesus Christ. To support ideologies that goes 

against the church’s faith or to allow individuals or organizations who participate in 

related activities to use church facilities will severely and negatively impact the message 

that the church is seeking to communicate. To allow church facilities to be used for such 

purposes would make church members or local communicates perceive that the church 

agrees with the individual’s or organization’s ideologies and practices and can cause 

confusion and scandals among the church and community. 

20-6 Therefore the church cannot allow any of its facilities to be used for individuals or 

organizations that holds, supports, suggests, or participate in ideologies that goes against the 

church’s beliefs. This regulation applies equally to all of the church’s facilities since the church 

believes that all of its property is consecrated for worship unto our holy God. (Colossians 3:17)  
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CHAPTER 21 

Miscellaneous  

21-1 The church follows the Church Order of the Presbyterian Church in America. However, 

the rules specified in this Regulations shall precede the Church Order of the Presbyterian Church 

in America. The reason for this is to aptly apply the Korean Presbyterianism’s traditions and 

principles of mokjang ministry. The senior pastor is responsible for continuously updating the 

various detailed documents mentioned here (e.g., Self-Reflection Chart for Leaders, various 

application forms, Mokjang Ministry Manual, Guidelines for Utilizing Spiritual Gifts, Mokjang 

Organization Chart, etc.) depending on the church’s circumstances.  

21-2 This bylaw is adopted by the unanimous agreement of the executive committee (the 

Session). The adopted regulations are submitted to the leaders meeting (Ecclesiastical 

Committee) and become effective with 2/3 of its members in agreement. Should any provisions 

need to be changed or modified, it can be done with unanimous approval of the Session 

members. The modified provisions become effective once submitted to the leaders meeting 

(Ecclesiastical Committee) and 2/3 of its members agree with the modification.  

21-3 This bylaw was adopted after being submitted to the congregational committee and 

gained the approval of at least 2/3 of the participants in 2013. Any modifications to the bylaw 

from this point on must be approved unanimously by the Session, approved by 2/3 of the leaders 

meeting (Ecclesiastical Committee), and approved by 2/3 of the congregational meeting in order 

to become effective. However, the following regulations in this bylaw cannot be changed or 

modified: Regulations regarding Session Organization in Part I (Chapters 1-4), Regulations 

Regarding Marriage, Sex, and Sexuality (Chapter 19) and Regulations Regarding Church 

Building Usage (Chapter 20).  


